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Effective 

schools 
An effective school is one 

that successfully fosters 

academic achievement, 

social-emotional 

development, and overall 

well-being of its students.
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Academic excellence 

 High Expectations for All Students: Setting challenging but achievable goals to 

encourage all students to reach their full potential.

 Qualified and Effective Teachers: Employing educators who are not only well-

qualified but also continually seek to improve their teaching practices.

 Data-Driven Instruction: Using student performance data to inform instruction and 

provide targeted support.
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Leadership 

 Strong Leadership: Having a principal or school leaders who are visionary, supportive, 

and capable of creating a positive school culture.

 Distributed Leadership: Encouraging teachers and staff to take on leadership roles and 

contribute to school improvement.
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School culture 

 Safe and Supportive Environment: Ensuring a safe physical and emotional environment where students 
feel valued and respected.

 Positive School Climate: Fostering a sense of community and belonging among students, staff, and 
parents.

 Inclusive Practices: Implementing policies and practices that support the needs of all students, including 
those with disabilities and from diverse backgrounds.
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Community engagement 
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 Strong Parent and Community Involvement: Encouraging active participation from 

parents and the local community in school activities and decision-making.

 Partnerships with Local Organizations: Collaborating with local businesses, non-profits, 

and other organizations to enhance educational opportunities and resources.



Curriculum and instruction 

 Relevant and Engaging Curriculum: Providing a curriculum that is both 

challenging and engaging, reflecting the interests and needs of students.

 Innovative Teaching Practices: Utilizing diverse teaching methods and 

integrating technology to enhance learning experiences.
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Student support services 

 Comprehensive Student Support: Offering services such as counseling, mentoring, 

and extracurricular activities to support students’ holistic development

 Effective Behavior Management: Implementing fair and consistent behavior

management policies that promote positive behavior and accountability.
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Continuous improvement 

 Professional Development: Providing ongoing professional development opportunities 

for teachers and staff to improve their skills and stay updated with educational best 

practices.

 Reflective Practices: Encouraging a culture of reflection where staff regularly 

evaluate and improve their teaching strategies and school programs.
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Accountability 

 Clear Goals and Objectives: Establishing clear and measurable goals for student 

achievement and school performance.

 Regular Assessment and Feedback: Using regular assessments to monitor student 

progress and provide feedback to students and teachers.
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Resources and facilities 

 Adequate Resources: Ensuring that the school has the necessary resources, including 

technology, books, and supplies, to support effective teaching and learning.

 Well-Maintained Facilities: Maintaining clean, safe, and functional facilities that 

enhance the learning environment.
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